




Review of the Previous Researches on What is called  
Part-time Workers









　At present, companies show an increase in the ratio of part-time workers to regular 
employees. For this reason, it is important for corporate management as to how its company 
manages main shaft part-time workers. 
　The purpose here is to systematically arrange and survey the many studies researched and 
published by scholars on part-time workers. 
　By clarifying problems in the research left unresolved and looking at matters that have 
not been studied, the intention here is to reveal further issues for optimal human resources 
management of part-time employees.
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Key words： Part-time workers, human resources management, Personal management, 
Quantitative main staff, Qualitative main staff
（65）
156

















































































































































































































































































































































































































































































































































































































厚生労働省「平成23年パートタイム労働者総合実態調査」（http://www.mhlw.go.jp ① /toukei/itiran/ 
roudou/koyou/keitai/11/（検索日：2015年2月21日））。
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